DeMotte Christian School​​​​​​

_____________________________________________________________


Teacher Position Description

Position:
Teacher

Reports to:
Administrator

Position Overview:  To faithfully carry out all responsibilities, a Christian teacher as described in the mission statement of DeMotte Christian School.

Qualifications:

1. Holds a baccalaureate degree from an accredited college or university.

2. Agrees fully with the school's statement of beliefs, which are listed in Articles II, III and IV of the Constitution of DeMotte Christian School.

3. Is an active communicant member of a church of Reformed persuasion whose teaching agrees with the statement of beliefs of the school.

4. Shall educate his/her children in a CSI day school, grades 1 – 8, and strongly recommend to educate their children in a CSI day school, grades 9 – 12.

5. Has demonstrated the ability to teach children well.

Responsibilities:

1. Demonstrates love for God:

a. Expresses specific knowledge of the Bible and its application to subject area(s).

b. Practices daily devotion of prayer, reading of God's Word, and meditation.

c. Gives Christian service to others both within and outside the school.

d. Models an exemplary Christian walk in speech and acts.

e. Submits to authority out of obedience to Christ.

2. Demonstrates love for students:

a. Treats each child as uniquely gifted by God for the purpose of serving others (1Peter 4:10).

b. Shows through his/her actions that each child is made to reflect God himself.

c. Disciplines all students fairly and firmly out of love.

d. Encourages all students persistently (catch each "doing well").

e. Guides all students in helping other students learn.

f. Evaluates students' progress in learning with announced criteria fairly applied.

3. Demonstrates Christian professional competence and vision:

a. Shows a strong knowledge of learning theory, curriculum design and subject area(s).

b. Constructs and uses courses, units and lessons that integrate knowledge.

c. Selects materials and lesson designs that specifically carry out the goals derived from the school's mission statement.

d. Uses evaluation instruments that match the school's goals and specific objectives, that allow each child to show well what has been learned, and that help students meet high expectations for learning.

e. Fits students with the "glasses of Scripture" for viewing all of life rightly.

f. Pursues further learning of subject area(s) while seeking the best pedagogy for the school's goals; continues to grow professionally through continuing education, in-service experience, workshops and conventions.

g. Acts responsibly in contributing to the development of school policies.

h. Supports and cooperates with fellow staff members, respecting their professionalism and supporting them at all times to parents and in public.

i. Remains sensitive to controversial issues and uses discretion when discussing  these issues; refrains from imposing personal biases and prejudices upon students.

j. Maintains an attitude of constructive cooperation with the administrator.

k. Serves on committees as assigned for development and evaluation of the school's programs.

l. Attends faculty meetings, parent-teacher conferences and school functions.

4. Communicates effectively according to Biblical standards:

a. Speaks clearly, honestly and with great concern for the audience.

b. Uses fresh analogies to connect new concepts to students' experience.

c. Relates stories of God's faithfulness, both personal and communal, with clarity and enthusiasm.

d. Varies the means (visual, audible, tactile) and language (abstract, concrete, metaphorical, etc.) depending on the subject and the needs of all children.

e. Encourages each child's expression and helps students to adopt Biblical principles for making choices.

f. Models awe for the destructive power of sin and God's restoration of creation and human beings.

g. Actively communicates and demonstrates the three loves:  a love for God, a love for students, and a love for the subject area.

5. Builds Christian community within and outside the school:

a. Gives help to fellow teachers and support staff.

b. Assists students beyond the classroom:  playground, hallways, extracurricular sponsorship, personal guidance, etc.

c. Meets with staff members to listen, learn, worship and exchange advice for helping students meet the goals of the school.

d. Contacts parents for help in educating their child.

e. Provides a classroom (displays, warmth,  furniture arrangement, etc.) that fosters Christian community.
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